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ANALYSIS OF THE SELF-EMPLOYED POPULATION OF THE PAVLODAR REGION

This article discusses issues related to the organization of the activities of the self-employed population in
the region. The relevance of the study is due to the fact that self-employment is currently considered one of the
most discussed forms of social and labor relations, but at the same time it is also an understudied type of employ-
ment in the country. On the basis of statistical data, the dynamics of the number of persons registered as self-em-
ployed is analyzed, and the factors that influenced the changes in the number of self-employed are given.

The article discusses the development of self-employment as a new form of labor relations. It is noted that
self-employment is a broad concept that does not have a relevant assessment both in the current legal acts and in
the public mind, which reduces the effectiveness of state policy in relation to citizens who decide to engage in their
own activities, and does not allow society to understand the importance of the institution self-employment for the
socio-economic development of the country. The authors substantiate that the formation of self-employment is an
objective process, which is a consequence of changes in the nature of the modern economy: an increase in the share
of services in the structure of GDP, an increase in labor market mobility, a large-scale introduction of innovations
and digital technologies, increased requirements for the level of competencies of workers, the need to optimize pro-
duction costs. The main attention is paid to the analysis of the state of the labor market of self-employed citizens.

In order to expand the entrepreneurial activity of citizens, reduce unemployment, reduce the informal sector
in the labor market and the favorable development of the country's economy, it is necessary to increase the effec-

tiveness of regulatory actions on the part of the state.

Keywords: self-employment, flexible employment, population, labor market, employment center, electronic
labor exchange, productive self-employment, business, personnel, professions.

Kinm ce30ep: 03in-03i sicympicnen Kammy, ukemoi JICYMbLCHeH KAMNY, XATbIK, eHOEK HAPbLEbL, HCYMbICILEH KAMINY
OpPMAIbLEbL, INEKMPOHOBIK eHOEK OUPIICACHL, HIMUNCENT O3IH-031 IHCYMBICHEH KaMmY, OusHec, Kaopaap, Kacinmep.

Knwuesvie cnosa: camosansmocmos, 2ubKas 3aHAMOCMb, HACELEHUE, PLIHOK Mpyod, YEeHmp 3aHsAmocmu,
INEKMPOHHASL OUPIHCA MPYOa, NPOOYKMUBHAS CAMO3AHAMOCTb, OusHec, Kaopul, npogheccu.

Introduction. The purpose of this work is to ana-
lyze the self-employed population and develop a set
of measures to improve this segment of employment.
This article examines the problem of employment of
the population, which is considered throughout the
world as one of the highest priority problems, since
it is associated primarily with the prospects for the
social stability of the state. To achieve the desig-
nated goal, the following tasks were set: to identify
the essence and characteristics of the self-employed
population; identify sources of labor resources.

Self-employment has become a modern trend
in the development of the world labor market, which
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determined the new nature of the relationship be-
tween workers and employers, formed an innovative
model of labor organization and led to a special
culture of behavior of citizens. A self-employed
person is an individual who is self-employed, per-
forms work and provides services, such as child-
care, tutoring and/or housekeeping, and pursues a
regular income. He has no employees, uses his own
property to achieve business goals, relationships
with customers are formed on the basis of an oral
agreement, and the amount of remuneration depends
on the amount of income received. In addition to
these signs, it is important to note that the nature
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of entrepreneurial activity of the self-employed is
determined by the state and needs of the economy.
Self-employed citizens assume all responsibility for
the results of economic activity and risks.

This article publishes the relevance, theoreti-
cal and methodological approaches to solving the
problems of the self-employed population. The
methodological base of this article was made up of
such research methods as a systematic analysis of
information, generalization of the obtained material,
comparison, systematization, methods of macroe-
conomic analysis, a systematic approach, statistical
methods of economic research. With the help of
these methods, the situation of the self-employed in
the labor market, the dynamics of the number of per-
sons registered as self-employed were considered,
and an analysis of the problems and prospects for
the development of self-employment in the region
was also carried out. The information basis of the
article is formed on the basis of regulations, statis-
tical data, materials of analytical centers.

Literature review. For most countries of the
world, and Kazakhstan is no exception, the priority
direction of development is the effective use and
improvement of human capital, because it is human
capital that contributes to the growth of the quality
of life and the efficiency of the national economy.
Currently, the most important problem is the problem
of human resources represented as human capital in
the labor market [1]. Providing the country's econ-
omy with qualified personnel with a high level of
competence and mobility is one of the seven tasks for
the implementation of the state employment policy,
which the President of the Republic of Kazakhstan
Kassym-Jomart Tokayev set for the Government of
the Republic of Kazakhstan [2].

Theoretical and practical issues of labor mar-
ket research are devoted to the studies of a num-
ber of foreign and domestic scientists, including
V.M. Zherebin [3], Agabekova B.F., Borkova E.A.,
Korotkova P.D. [4], Zh.A. Kulekeyev and others [5].

For most countries of the world, self-employ-
ment has come to be seen not only as an integral
element of the labor market, but also as the most
affordable way to provide employment for the pop-
ulation. Realizing the importance of self-employ-
ment for the stable development of society, the gov-
ernments of most countries of the world began to
pay serious attention to solving their problems [6].

Main part. Ensuring employment of the pop-

ulation, creating better conditions for the efficient
use of labor resources is one of the most impor-
tant problems of modern society, since the solu-
tion of many social problems, including such as
a sustainable increase in the welfare of the entire
population, smoothing social inequality between
different strata of society, reducing poverty, in-
creasing competitiveness of the country directly
depends on its settlement.

Currently, the labor market is undergoing ma-
jor changes all over the world due to demographic
shifts, the accelerated development of technolog-
ical progress, the widespread introduction of new
information technologies in all areas of human
activity, the automation of many technological
processes, the COVID-19 pandemic, etc. The above
factors, taken together, lead to a reduction in em-
ployment in many traditional sectors of the econ-
omy and an increase in the unemployed, whose
number today in the world is more than 210 million
people. Because of this, for most countries in the
world, self-employment has come to be seen not
only as an integral element of the labor market,
but also as the most affordable way to ensure em-
ployment. Therefore, the number of self-employed
people in the world continues to grow from year
to year, reaching a significant share in the struc-
ture of the employed population. Understanding
the importance of self-employment for the stable
development of society, the governments of most
countries of the world began to pay serious atten-
tion to solving their problems. To this end, special
state programs are being developed to reform the
existing employment policy, aimed at increasing
the competence of the self-employed, on the one
hand, and stimulating productive self-employment
of the population through preferential lending and
taxation mechanisms, on the other [7].

The problem of regulating employment in the re-
gions is an urgent task, both in the near and long term,
due to the deterioration of the demographic, labor
and personnel situation, the need to create favorable
conditions for the sustainable development of regions,
which is one of the most important strategic goals of
the state policy of the Republic of Kazakhstan.

Measures taken in recent years to stimu-
late the birth rate, increase employment, wages
and incomes of rural residents as part of the im-
plementation of the Concept of the state demo-
graphic policy of the Republic of Kazakhstan,
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the state program «Agribusiness-2020», the state
program «Productivity-2020», the state program
«Exporter-2020», the state program «Business
Roadmap-2020», the State program «Roadmap of
Employment-2020», the state program «Regional
Development until 2020» and a number of other
measures gave a certain impetus and hope for stabiliz-
ing the labor potential of the regions of Kazakhstan.

Consider the employment map of the Pavlodar
region (Table 1). The projected population growth
(by 0.4% annually) is based on the dynamics of nat-
ural population growth (+3802) and net migration

(807). The growth in the number of economically
active population (by 0.1% annually) is due to
an increase in employees by 0.2%. The increase
in this indicator is associated with the introduc-
tion of new jobs by attracting investments, financ-
ing activities of state and regional programs (GP
FIIR, DKB 2020, DKZ 2020, development of sin-
gle-industry towns, the State Health Development
Program of the Republic of Kazakhstan «Salamatty
Kazakhstany for 2015-2020, the State education de-
velopment programs of the Republic of Kazakhstan
for 2015-2020, etc.).

Table 1

Employment map of Pavlodar region for 2018-2020, people*

Indicators 2018 2019 2020
Population 756528 760310 | 764112
Economically active population 439740 440100 | 440300
3employed population 418240 418700 | 419100
Wage-earners 329100 330200 331300
The self-employed, including 89140 88500 87800
productively employed 59230 59530 59900
unproductively employed 29910 28970 27900
Unemployed population 21500 21400 21200
Unemployed population registered
with authorized bodies 1200 1150 1100
Low-income families living below
the subsistence level, including 174 1133 1105
R601p1.ents pf state child allowances 952 926 912
(families), including
able-bodied persons 522 491 463
Recipients of targeted social assis-
tance (families), including 222 207 193
able-bodied persons 198 168 151
Unemployment rate, % 49 4.9 4.8

* Compiled by [8]

Self-employment of the population is mainly
represented by activities in agriculture (67.8%). This
trend will continue in 2022. The share of unproduc-
tively employed among self-employed citizens in
2020 amounted to 11.5%. According to the results
of the survey, the composition of unproductively
employed citizens (27.9 thousand) is as follows:

by gender:

- women - 21.9 thousand people (57.1%);

- men - 16.4 thousand people (42.9%);

by age:

- youth under the age of 29 — 4.4 thousand
people (11.4%);
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- from 30 to 49 years old - 23.0 thousand peo-
ple (60.1%);

- 50 and older - 10.9 thousand people (28.5%);

of Education:

- have higher education - 1.4 thousand people
(3.6%);

- secondary professional - 10.1 thousand peo-
ple (26.4%);

- secondary and basic general - 26.8 thousand
people (70.0%)

The implementation of active measures under
the 2021 Employment Roadmap will reduce the
share of unproductively employed by 2022 to 8.5%.
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In the region, the number of productively em-
ployed is 59.9 thousand people, of which more than
6 thousand people are employers. Productive em-
ployment is represented by the following activities:
wholesale and retail trade - 20703 people. (34.5%),
livestock - 15909 people. (26.6%), provision of in-
dividual services - 8129 (13.6%), crop production -
7173 people. (12.1%), transport and warehousing -
2476 people. (4.1%), construction - 1115 people.
(1.8%), food and beverage production - 1045 peo-
ple. (1.7%), other activities - 3350 people. (5.6%).

In 2021-2022, this category of self-employed
citizens is projected to increase by 0.5-0.6 percent.

The number of unemployed population in the
current year amounted to 21.2 thousand people.
The unemployment rate is 4.8%.

In 2022, measures will be taken to prevent an
increase in the unemployment rate and maintain a

stable situation in the labor market. In 2022, a de-
crease in the number of unemployed and a decrease
in the unemployment rate to 4.7% is predicted.

The need for labor resources by enterprises in
the context of professions and specialties (persons)
in the Pavlodar region is 28077 (including perma-
nent - 22843, temporary - 5234).

The greatest demand in 2018-2020 was in the
following categories of workers:

- skilled workers of large and small industrial
organizations, art crafts, construction, transport,
communications, geology and mineral exploration
- 26174 people;

- unskilled workers - 42529 people;

- operators, apparatchiks, machinists of instal-
lations and machines, mechanics - 14170 people.
The list of the most demanded professions and
specialties is given in Table 2.

Table 2
List of the most demanded professions and specialties
Professions In total Including:

2018 2019 2020
Electric gas welder 1894 546 648 700
Painter 1723 596 507 620
Mason 1515 577 453 485
Engineer 1658 558 557 543
ecticin oot | st | s | 4w | sio
Angmblerfohe mealtion ot | 1aso | s | 4w | 4
Driver 1688 646 451 591
Manual welding electric welder 1088 352 359 377

* Compiled by [8]

The sources of labor resources in the Pavlodar
region include: graduates of universities, TVE, de-
mobilized from the Armed Forces of the Republic
of Kazakhstan, released from places of detention,
repatriates, migrants and others. When analyzing the
supply of labor force from among the graduates of
universities and TVET, the dynamics of the output
of vocational education institutions in recent years
was taken into account. Also included are the results:

- analysis of the number of graduates who con-
tinue full-time education after completing TVET and
universities - annually 10-15% of graduates continue
their studies at universities, master's programs;

- analysis of the number of graduates leav-
ing the region (employment, service in the Armed

Forces of the Republic of Kazakhstan, moving) -
up to 15% leave the region;

- the dynamics of graduates' appeals to em-
ployment agencies for assistance in finding em-
ployment - annually up to 10% of graduates apply
to employment agencies as unemployed.

In addition, during the survey of the popula-
tion, it was found out where the graduate plans to
find employment: to jobs at the place of permanent
residence (registration) or in another region of the
region or republic. Of the total number of university
graduates (8.0 thousand people), 72.0% will apply
for jobs available in the region. The rest plan fur-
ther education in the magistracy, employment out-
side the region, service in the Armed Forces of the
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Republic of Kazakhstan, employment in the civil
service, etc. Applicants for employment have spe-
cialties: architecture, economics, accounting and
auditing, public local government, programming,
jurisprudence, oil and gas business, automation
and management, etc.

Internal migrants are sources of labor resourc-
es in the cities of Pavlodar, Ekibastuz, Irtysh and
Uspensky districts, where there is a positive balance
of migration. In cities - due to high employment
opportunities for existing vacancies, in rural areas -
due to support for internal migration by the par-
ticipation of employers in housing construction,
organization of relocation and employment.

Most of the foreign labor force (85%) will be
involved in projects implemented on the territory of
the special economic zone (including priority ones),
which will mainly take jobs created during the con-
struction of facilities and installation of equipment.

Oralmans (1106 people, including 355 in 2018,
215in2019, and 181 in 2020) are priority applicants
for jobs created under state and regional programs:

- 3151 demobilized from the Armed Forces of
the Republic of Kazakhstan, incl. in 2018 - 1151, in
2019 - 1045, in 2020 - 955. According to the data of
the authorized bodies and the Department of Defense
Affairs of the region, the qualification composition of
this category of sources of labor resources is mostly
represented by skilled workers and specialists.

- 1214 graduates of secondary schools. The
annual graduation of 11 classes of general edu-
cation schools is more than 4 thousand people, of
which an average of 90.3% enter higher educational
institutions and TVET organizations.

- 1721 released from places of deprivation of
liberty, incl. in 2018 - 556, in 2019 - 613, in 2020 -
552 prior learning).

- 150880 other categories (unemployed and
unproductively self-employed), incl. in 2018 -
51410, 1n 2019 - 50370, in 2020 - 49100. As sources
of labor resources, laid-off workers and the unem-
ployed, unproductively self-employed, low-income
citizens who will be involved in active programs
in the labor market are taken into account.

When analyzing the sources of labor resources
in the Pavlodar region for 2018-2020, the structure
of the unemployed, low-income and unproductively
employed population by specialty (profession) was
taken into account. Considering that 57.7% of the
unemployed, 70.0% of the self-employed, 58.5% of
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the poor have secondary and basic general educa-
tion, the main measure of state support for them was
the organization of vocational training in popular
professions with the participation of employers.

Despite the quantitative and qualitative chang-
es that have taken place in the labor market, an ef-
fective mechanism for its regulation in the region
has not been sufficiently formed. The presence of
hidden unemployment in enterprises indicates the
insufficient regulatory role of the market mecha-
nism. At present, only separate organizational ele-
ments of the labor market infrastructure have arisen
and formed, which perform some functions of reg-
ulating labor relations, but do not affect the deep
foundations of the functioning of the labor market.

Conclusions. Thus, in order to achieve a bal-
ance in the labor market in the Pavlodar region,
measures are being taken to employ categories of
workers for which there is an excess of personnel,
vocational training for unskilled workers and un-
claimed specialists in professions for which there
is a steady demand in the labor market.

In a market economy, self-employed people need
to improve their level of education and move from
the group of unproductively employed to the group
of productively employed thanks to the Employment
Roadmap 2020 program. The state is making every ef-
fort to improve the material condition and well-being
of the unproductive self-employed population through
the implementation of the Employment Roadmap
2020 program, and also takes care of the health of
the self-employed by allowing them to make contri-
butions to compulsory health insurance.

The development of the legal labor market
for self-employed citizens is limited by the un-
certainty of the economic situation in the country,
high competition among other small and medi-
um-sized businesses, low effective demand of the
population for products (services) offered by the
self-employed, lack of organizational, property and
financial assistance for running their own business.
All this determines the importance of coordinat-
ing regulatory actions on the part of the state and
developing new approaches to their implementa-
tion. It seems relevant to adopt at the state level a
program for the development of self-employment
in the country, which should be aimed at solving
the following tasks: spreading the preferential tax
regime throughout the country, the procedure for
registering and doing business; consolidation of
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social guarantees and the formation of conditions
for minimizing the risks of activities; creation of a
unified information and service infrastructure, in-
cluding through cloud technologies and mobile de-
vices; increase in sales channels for manufactured
products (services), in particular, by connecting
to the public procurement system and removing
barriers for the self-employed to enter electronic
trading platforms; expanding the volume of pro-

viding self-employed citizens with comprehensive
property assistance, including through the mecha-
nism of leasing and preferential rental of premises;
creation of service centers providing the self-em-
ployed with an information complex of services,
which, among other things, include services for
professional development and business literacy;
elimination of administrative barriers to licensing
and control over activities.
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C.K. Hypraauesa, C.E. Kaiinaposa, A.A. Myxamen:xaHoBa
HABJOJAP OHIPIHIH O31H-O31 ZK¥YMBICIIEH KAMTbBIFAH XAJIKBIH TAJITAY

AHnjgarna

Byn Makanana oOibIcTaFbl ©31H-031 )KYMBICIICH KAMTBIFAH XAJIBIKTBIH KbI3METIH YHBIMIACTHIPYFa KAThICTHI
MoceTieNiep KapacThIphUIFaH. 3epTTEYIiH ©3€KTUTIT Ka3ipri yaKpITTa ©3i1H-631 )KYMBICTIEH KaMTYIbIH dJIEyMETTiK-
eHOCK KaThIHACTAPLIHBIH €H KOTl TaJKbIAHATHIH HBICAHAAPBIHBIH Oipi peTiHIe KapacThIPhUTybIMEH OaHTaHBICTHI,
Oipak COHBIMEH Oipre OJI eJJIeri )KYMBICIICH KaMTY/IbIH a3 3epPTTEIreH TYpi OOJIBIT TaObLUIaIb.

CTaTUCTHKANBIK JEePEKTep HETI3IH/E 631H-031 )KYMBICIICH KaMTBIFAaHIap CAHBIHBIH ©3repyiHe ocep eTKeH
(axropiap/biH 63 OETiHIIIE )KYMBICIICH KAMTbIIFAHIAp CAHBIHBIH JMHAMUKACHI TaJIJaHA/IbI.

Makanana eHOEK KaTbIHACTAPBIHBIH KaHa HBICAHBI PETIHAE ©31H-031 KYMBICTICH KaMTYIbl AaMBITY Mace-
Jerniepi KapacThIpbUTFad. O3iH-631 KYMBICTIEH KaMTy — KOJIJaHBICTAFhl HOPMATHBTIK-KYKBIKTBIK akKTijgepae e,
KOFaM CaHaChIHJA J]a THICTi OaFachl )KOK, 63 KbI3METIMEH aifHAIIBICYFa IIeNTiM KaOblIaFaH a3aMarTapra KaTbICThI
MEMJIEKETTIK CasiCaTThIH THIMIUTITIH TOMEHIETETIH KeH YFbIM €KEHi arall oTiITeH. )KoHe KOFAaMHBIH 631H-031 KY-
MBICIICH KaMTy UHCTHTYTBIHBIH €JIIIH JI€yMETTIK-9KOHOMHKAJIBIK aMybl YIIiH MaHbI3ABUIBIFBIH TYCIHYTE MYM-
KiHIiK OepMelizi. ABTopiap 63iH-031 )KYMBICIIEH KaMTY/IbI KAJBINTACTHIPY O0BEKTHBTI MPOIIECC CKeHIH HEeT13/1ei-
i, OJI Ka3ipTi 2KOHOMUKaHbIH TaOUFATBIHIAFI ©3TePICTEPIiH caaapbl 00JbI Tabbmaabl: XKIO KypblIbIMBIHIA
KbI3MET KOPCETY YJIECIHIH apTybl, eHOCK HAPbIFbIHBIH YTKBIPJIBIFbIHBIH aPTYbl, HHHOBALIUSIIAP MEH LIU(PIIBIK TEX-
HOJIOTHSUIAP/IbI KEH KeJIeM/Ie SHIi3Y, )KaHa bIHTAIaHbIPYIIap MEH eHOCK MOTHBTEPIH AaMbITY, )KYMBICIIbLIAP/IBIH
KY3BIPETTUTIK JIeHreiHe KOWBUIATHIH TaJanTapabl apTThIPY, OHIIPIC MIBIFBIHAAPHIH OHTANIAHIBIPY KKETTLITIrI.
On YITTHIK 9KOHOMHUKaHBIH KKETTUTIKTEpiHEe XKOHE TaMbIFaH efjepiae KaObUIAaHFaH MapaMmeTpriepre Colkec
KenMelTi. A3aMarTapIblH KOCITKepIliK OeNCEeHAUTITIH KEHEHTY, dKYMBICCBHI3BIKTHI a3aiTy, eHOSK HAPBIFbIHIAFBI
OeiipecMu CEKTOP/IbI KBICKAPTY HKIHE €J1 SKOHOMHUKACHIHBIH KOJIAMIIbI TaMybl YIIH MEMJICKET TapalblHaH PeTTey
mapanapblHBIH THIMAUTITH apTTHIPY KaXKeT.

C.K. Hypraauesa, C.E. Kaiinaposa, A.A. Myxamen:xaHoBa
AHAJIN3 CAMO3AHATOI'O HACEJIEHUSA ITABJIOJAPCKOI'O PETHOHA

AHHOTaNHSA

B nanHOll cTaThe paccMaTpUBAIOTCS BOMPOCHI, CBSI3aHHbIE C OpraHU3alMel AEATENbHOCTH CaMO3aHATOro
HaceJIeHUsI B perHoHe. AKTYaJIbHOCTh MCCIIEI0BaHUs 00yClIaBIMBACTCS TEM, YTO CAMO3aHATOCTh B HACTOsIIEE
BpEMsi CYMTAETCSl OHOU M3 Haubosee 00CyKaaeMbIX (JOPM COLIMAIBHO-TPYAOBBIX OTHOLIEHHH, HO B TO XK€ Bpe-
Ms ABJSIETCA U HEJOCTAaTOYHO M3yUEHHBIM BUAOM 3aHATOCTH HaceleHus B cTpaHe. Ha ocHOBe cTaTuCTHYECKUX
JITAaHHBIX aHAJIN3UPYETCs IUHAMHKA YHUCIIa JIUL, 3aPETUCTPUPOBAHHBIX B KAYECTBE CAMO3aHSTHIX, H IIPUBOIATCS
(axTopbl, MOBIMABIINE HA N3MEHEHHS KOJINUECTBA CAMO3aHSThIX.

B crarbe paccMarpuBaeTcs pa3BUTHE CaMO3aHITOCTH KaK HOBOH (hOPMBI TPYIOBBIX OTHOIIEHUH. OTMEUEHO,
YTO CaMO3aHATOCTh — ATO IIMPOKOE MOHATUE, HE UMEIOIIEE PEIEeBaHTHOIN OLIEHKU KaK B JEHCTBYIOLIMX HOpMa-
TUBHO-IIPABOBBIX aKTaX, TaK U B O0IIECTBEHHOM CO3HAHUH, YTO CHIKAET 3()(PEKTHBHOCTh TOCYAAPCTBEHHOH 110-
JIUTUKY B OTHOLICHHUH I'PaKAaH, PEIIUBIINX 3aHUMAThCS] COOCTBEHHOH J€ATEILHOCTBIO, U HE MO3BOJISIET 1I0CTUYb
B 0011eCTBE NIOHMMaHHUS BAYKHOCTH MHCTUTYTa CAaMO3aHSATOCTH JUISL COLIMAIIEHO-OKOHOMHYECKOTI0 Pa3BUTHS CTpa-
HBI. ABTOpamMu 000CHOBAHO, YTO ()OPMHUPOBAHHE CAMO3AHITOCTH SIBISICTCS OOBEKTUBHBIM IPOLIECCOM, SIBIISIO-
IIUMCSL CIEACTBUEM M3MEHEHHMH XapakTepa COBPEMEHHOM 3KOHOMMKH: YBEIMYEHHE JIOJIM YCIYT B CTPYKType
BBII, noBsiiieHre MOOMIBHOCTH PBIHKA TpyAa, MacliTabHOE BHEIPEHHE WHHOBALMI M HU(POBBIX TEXHOIO-
I'MH, pa3BUTHE HOBBIX CTUMYJIOB U MOTHBOB TPYyAa, yCUJICHHE TPEOOBaHNH K YPOBHIO KOMITETEHIIMH paOOTHHKOB,
HEOOXOAMMOCTh ONTUMHU3ALMK H3JEPKEK MPOU3BOACTBA. OCHOBHOE BHUMAHHUE Y/IEIEHO aHAIN3y COCTOSHUS
PBIHKA TPyZla CAaMO3aHSTBIX T'pakAaH. B mensx pacmmpenus npeInpruHIMAaTeIbCKOH aKTHBHOCTH IPpaXkJaH, CHH-
XKeHHst 0e3paboTHIIbI, COKpalleHHs: HepopMaIbHOIO CEKTOpa Ha PhIHKE TpyJa U OJIaronpusiTHOTO pa3BUTHS 3KO-
HOMUKH CTPaHbl HEOOXOANMO IOBbIIIEHNE 3P HEKTHBHOCTH PETyIHPYIOIMX AEHCTBUI CO CTOPOHBI TOCYIapCTBa.
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